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Article 1 General

1 NIAS opens the Call for NIAS Safe Haven Fellowship applications in July 2026. This
fellowship is open for established scholars, artists, writers and journalists who are unable to
carry out their work in their current location due to conflict or war. Those facing severe

infringements on their academic freedoms due to conflict or war are also welcome to apply.

2 NIAS aims to grant equal freedoms and rights to all researchers. We will not exclude
individual researchers based on their nationality, ethnicity, religion, or affiliation, and are
dedicated to ensuring that everyone in our community feels safe among their
peers. However as of March 2022, as part of the EU sanctions in response to the
Ukraine crisis, NIAS is forced to deny applicants (whatever their nationality) affiliated to
Russian or Belarusian universities and research institutes. Applicants with a Russian or
Belarusian nationality who are independent or are affiliated to a research

institution outside Russia or Belarus, are eligible.
3 A NIAS Safe Haven Fellowship consists of:
a. 5 months to work on a project of their own choice;
b.  Office with Internet and ICT support;
c¢. Communal lunches (working days);
d. Technical and practical support;

e.  Library service;



Participation in the weekly seminar(s) and other academic activities;
g.  Facilities to organise an in-house Expert Workshop;
h.  Facilities for public outreach;

Possibility to apply for a stipend covering part of the costs of a fellowship (for fellows

from universities or institutes abroad or independent scholars);

Possibility to apply for a Dutch University Grant (for fellows affiliated to Dutch

universities, paid to the university directly);

k.  Possibility to apply for subsidised accommodation in Amsterdam or reimbursement of the

daily commuting travel expenses.

A NIAS Fellowship does not constitute an employment relationship. Consequently, NIAS is

not required to make social insurance, pension, or unemployment insurance contributions.

The Safe Haven Fellowship is a temporary fellowship that does not offer the possibility for
long-term residence at NIAS or in Amsterdam. NIAS cannot be held accountable for

possible consequences of the stay at NIAS after the fellowship has ended.

Stipends. Fellows who are in need of financial support, can apply for a stipend of € 3,500 per
month. This applies to fellows without (sufficient) income during their fellowship, who are 1)
affiliated to a university or institute outside the Netherlands; or 2) who are living in or
outside the Netherlands and are (temporarily) not affiliated to a university, or who are self-

employed.

Taxation of stipends. Stipends awarded by NIAS to Dutch scholars, authors, journalists and

artists are seen as 'Income from other work' by the tax authorities of the Netherlands, and

should be filed as such for tax return by the recipients themselves. Fellows who do not live in

the Netherlands will not be taxed for stipends which, according to the bilateral tax treaty,

have been assigned to their country of residence and they pay taxes there.

Accommodation. Fellows from outside the Netherlands or fellows living in the Netherlands
with more than a 1.5-hour commute (one way) from the NIAS premises can apply for a
studio at the Fellows House at a highly subsidised rate of € 975 per month. Fellows who
bring their children to Amsterdam may apply for a family apartment at the same subsidised

rate.


https://www.belastingdienst.nl/wps/wcm/connect/en/individuals/individuals
https://www.belastingdienst.nl/wps/wcm/connect/en/individuals/individuals

9 Travel costs. Fellows who travel from abroad to the Netherlands
can receive reimbursement of one return ticket up to a maximum of € 1.500. Fellows who
commute from their home in the Netherlands to NIAS, can receive reimbursement of their

travel costs up to a maximum of € 250 per month.

10 Conditions. When signing a fellowship agreement at NIAS, you agree to live by the

requirements and responsibilities listed below:

Requirements

- NIAS fellows are required to be physically present at NIAS at least four days

per week.

- For the complete duration of the Fellowship Agreement every fellow needs to be
released as much as possible from teaching, supervision, and administrative
obligations. An exception is made for the supervision of PhD-candidates. By signing
the Fellowship Agreement, both fellows and Dutch universities or institutes are
committing to meet these basic conditions of a NIAS fellowship. See for exceptions on

this rule: Article 9 of these Regulations.

- With the exception of those taking place during vacation weeks, fellows attend all

weekly seminars during their fellowship period.

- During the academic year of their fellowship at NIAS, fellows are required to
conduct a minimum of two peer reviews of fellowship applications on behalf of
NIAS.

- Fellows may take up to two weeks of vacation per semester.

- Fellows can attend a maximum of two external research related events of more than
one weekday per semester, so long as these do not intervene with their seminar

attendance. The costs involved will be at the expense of the fellows.
Responsibilities

- Fellows commit to making a constructive social and intellectual contribution to

the NIAS community during their stay.

- NIAS fellows are required to respect and honour the NIAS Code of Conduct.

- NIAS fellows generally collaborate in the case of interview requests, videos,
photography and other ways in which NIAS wishes to present the institute to

the outside world.


https://nias.knaw.nl/who-we-are/nias-code-of-conduct/

- For the duration of their fellowship, NIAS fellows commit
to identifying themselves as 'fellow at the Netherlands Institute for Advanced Study
(NTAS-KNAW)’.

- Fellows selected within the context of a partnered fellowship, also commit to

the fellowship requirements of that partner.

11 Research Integrity. NIAS fellows are required to adhere to the Netherlands Code of Conduct for

Research Integrity and observe this code when carrying out their research at NIAS. This document

speaks of five general principles: 1) Honesty, 2) Scrupulousness, 3) Transparency,

4) Independence and 5) Responsibility.

12 Each academic year six Safe Haven Fellowships (in sum a maximum of thirty fellow months) are

granted to NIAS Safe Haven Fellowship applicants. Each semester two Safe Haven Fellowships
are granted to eligible applicants conducting academic scholarly research and one Safe Haven
Fellowship is granted to an applicant conducting literary, artistic, or journalistic research. The
exact number of fellowships granted is a decision made by the NIAS Directorate in line with
Article 7 in these Regulations, taking into account for

instance the available office spaces, accommodation and resources.

Article 2 Formal requirements for a NIAS Safe Haven Fellowship application

The formal requirements for a NIAS Safe Haven Fellowship application are:

1

Applicants submitting a scholarly academic research proposal must hold a PhD and have
at least three years of research experience after obtaining their PhD on the date of their
application;

Applicants submitting an artistic-, journalistic-, or literary-research-focused proposal
must have completed a bachelor’s degree at a university or university of applied sciences
and demonstrate at least 7 years of professional experience in their field, as evidenced by
their C.V,;

The application must be completed through the official form on the NIAS website and registered by
way of the automated registration email;

The application, including all required documents, must be written in English and the
applicant themselves must have a sufficient written and spoken command of the English
language at an academic level (equivalent to C1);

The application must include a research project proposal, a motivation, risk statement and

a C.V. all of which must be uploaded as separate .doc, .docx or .pdf documents;


https://www.knaw.nl/en/publications/netherlands-code-conduct-research-integrity
https://www.knaw.nl/en/publications/netherlands-code-conduct-research-integrity
https://www.knaw.nl/en/publications/netherlands-code-conduct-research-integrity

6 The research project proposal may be no longer than a maximum of 1500 words
including footnotes, excluding references;

7 The research project proposal must fit within the scope of humanities and/or social sciences;
and must constitute an original project that would be feasible to conduct at NIAS;

8 The research project proposal must address the evaluation criteria under Article 4;

9 The research project proposal must contain at least a clear description of the project that
will be conducted during a stay at NIAS; a research question, as well as the methodological
and theoretical contribution the project aims at;

10 The C.V. must be up-to-date and may be no longer than 2 A4 pages;

11 The C.V. must contain at minimum:

a. All degrees attained by the applicant, including the name of the granting
institution and date of completion;

b. All positions that the applicant has held that are relevant to the applicants field
and proposed project, including the name of the employer, date of start- and
end of employment, position held and whether the position was part-time or
full-time;

c. Alist of the applicant’s core publications, published articles, completed
(public) works, and/or any other products from their career so far relevant
within their respective field and discipline (maximum of 10 entries) including
hyperlinks. Applicants must provide English translations for non-English titles they
include in this list. This shortlist should provide a global overview of the entirety
of the applicant’s (scholarly or non-scholarly) career and development so far and
does not count against the maximum of 2 A4 pages;

12 The risk statement may be no longer than 500 words and must concisely describe the
specific nature of the threat to academic freedom the applicant is facing, explaining why
relocation is necessary.

13 Applicants are solely responsible for the content of their application and the use of any
generative artificial intelligence therein as per Article 8 of these Regulations;

14 Applications may only be written and submitted by the applicant themselves.
Applications written and/or submitted by intermediaries of any sort are considered

ineligible.



15 The application must be completed correctly, truthfully and contain all the requested
information and required documentation;

16 Applicants cannot amend, modify, shorten or change in any way any aspect of their
application after having submitted it;

17 Applicants may withdraw their application at any point during the selection process

by informing partners@nias.knaw.nl after which the application will be irreversibly

withdrawn;

18 An applicant who previously held a NIAS fellowship may only apply for a NIAS Fellowship if
there are at least 10 years between the application date of the previous fellowship and the
current application date;

19 Applicants cannot apply for a fellowship while they already have an application under
review with NIAS;

20 Applicants may only tender one (1) application for a Safe Haven Fellowship per
selection procedure — withdrawn applications as per Article 2, section Ir of these
Regulations count towards this maximum;

21 Applicants may not be affiliated with institutions boycotted by the Dutch state;

22 The NIAS director reserves the right to extend invitations for Guest of Director-
fellowships independently from any NIAS selection procedures to any candidate or
alumni regardless of selection status or previously completed fellowships at NIAS in

deviation from Article 2, section 1s of these Regulations.

Article 3 Application procedure

1 NIAS conducts two selection procedures within the Safe Haven Fellowship
Programme per year. The Call for Applications for the NIAS Safe Haven Fellowship

is a continuous call which will stay open until further notice.

2 Applications must be written in English and submitted via the application module on
the NIAS website and they must comply with all the formal requirements as stated in

Article 2 of these Regulations.

3 An application is only considered as being submitted once an automatic

confirmation of receipt has been sent to the applicant.

4 NIAS and KNAW employees, members of the KNAW Board and members of the
NIAS Academic Advisory Board (AAB) may not apply.


mailto:partners@nias.knaw.nl

5 The Selection Officer at NIAS checks whether the application complies with all the
requirements as stated in these Regulations. If the application does not meet the
formal requirements the application will be rejected and the applicant will be

informed by email by NIAS.

6 NIAS does not communicate with intermediaries acting on behalf of an applicant or

third parties of any kind about the status of any of application it receives.

7 NIAS reserves the right to impose a cap on the number of applications admitted to the

Safe Haven Fellowship Programme at any given time.

Article 4 Evaluation by external referees

1 Applications that meet all formal requirements as stated in Article 2 and 3 of these
Regulations will be sent to a total of two selected external referees taken either from the panel
of referees compiled by NIAS for the selection procedure, and/or from the body of NIAS
alums. The range of specialties of the NIAS panel of referees is broad which ensures that a

wide variety of expertise and backgrounds is represented.

2 The external referees evaluate the research project proposal, with the applicant’s C.V. serving
as background information. The applications submitted within this Call are evaluated on the

basis of the following criteria:
Research Quality (50%)
a) A clear research topic and research question;
b) The project’s relation to existing literature in the field,;
c) The academic, societal, cultural, or artistic relevance of the project;
d) Identification of key problems and the proposed methodology;
e) Feasibility of the timeline;
f) The intended (research) output.
NIAS Environment (50%)

a) Fit with the candidate’s academic and/or professional trajectory to date;



b) The added value of NIAS’ interdisciplinary environment for the proposed project;
c) The applicant’s potential intellectual contribution to NIAS and its community.

The referees evaluate the research project proposals and give each proposal a numerical score

for each criterion on a scale of 1 to 5. NIAS ranks the applications based on the referee scores.

3 The ten best scoring scholarly research applications and ten highest scoring literary-, artistic-,
or journalistic-research applications from the referees’ evaluations will be presented to the
Advisory Committee commissioned by the NIAS Academic Advisory Board as described in

Article 5 and Article 6 of these Regulations.

4 Ina situation in which two or more applications on the border of either of the two rankings
cannot be distinguished from each other based on their weighted total score, the application
with the better NIAS Environment score will be sent on to the Advisory Committee. If the
applications subsequently remain tied, the tied applications in question will all be sent to the

Advisory Committee.

Article 5 Advisory Committee, responsibilities, composition and work procedures

1 NIAS (the Director and the Head of Curriculum) installs an Academic Advisory Board
(AAB) which has the task of advising NIAS on all selection procedures and of ranking
applicants, taking into account the internal balance of the proposed year group, in terms
of discipline, gender, seniority and regional diversity. On the basis of the advice of the

AAB the NIAS directorate takes final decisions about the allocation of fellowships.

2 The Academic Advisory Board Members are appointed by the Director of NIAS for a term

of four years, which can be extended for one more term of four years.

3 The Academic Advisory Board consists of the chair and members of the Scientific
Advisory Board (WECO) plus additional members. In appointing the Academic Advisory
Board members, care is taken to maintain a balance with respect to discipline, gender,

age and regional diversity.

4 The members of the Academic Advisory Board are bound by the “KNAW code of conduct
for the boards, juries and committees that assess and decide on the conferral of awards,

memberships and funding” (See the KNAW website).


https://www.knaw.nl/en/reglementen-fondsen-en-prijzen/code-conduct-governing-conflicts-interest-awards-memberships-and

5 NIAS staff provide the necessary administrative support and facilities to the Academic

Advisory Board.

6 The Academic Advisory Board commissions two of its members as an Advisory
Committee for each Safe Haven Fellowship selection process to advise the NIAS

directorate in the ranking of Safe Haven Fellowship applicants.

7 All decisions made by the Advisory Committee must be unanimous. If the Advisory
Committee cannot reach a consensus on any given decision, the decision will be put
before the entirety of the Academic Advisory Board who will make the decision by

majority vote.

Article 6 Evaluation by the Advisory Committee

1 The Advisory Committee evaluates the quality of the ten best scholarly research and
ten best literary-, artistic- and journalistic-research applications that received the best

scores from external referees with respect to the criteria stated in Article 4.2 of these

Regulations.

2 Subsequently, the Advisory Committee ranks the candidates and presents its findings

and advises the Director of NIAS on the final selection of candidates.

Article 7 Final selection by the Director of NIAS

1 The Director of NIAS decides the final selection of candidates on the basis of the

Advisory Committee’s advice, with a focus on the following additional criteria:
a. Diversity of disciplines;
b. Gender balance;
c. Regional diversity;
d. Balance between early, mid and late career candidates;
e. Availability of office spaces, accommodation and resources.

2 The Director of NIAS also finalises the reserve list of candidates on the basis of the Advisory
Committee’s advice. This list will be used to augment the selected group if candidates from the
first list refuse (or are unable to accept) the fellowship offer. Candidates on the reserve list are

prioritised according to their ranking scores.



3 The Director of NIAS informs all candidates in writing of his decision, i.e.
candidates who have been selected, candidates who have not been selected

and candidates who have been placed on the reserve list.

4 Once all selected candidates have been informed by the Director of his decision, NIAS
will discuss with the successful candidates the details of their Fellowship Agreement,
based on their personal circumstances. If NIAS and the candidate do not come to
mutual agreement, the Director’s decision (as stated in Article 7, section 3) expires. If
that is the case, the candidate will be notified and the Director of NIAS will select a

new candidate from the reserve list.

5 All fellowship offers to selected candidates are made for a specific semester in a
specific academic year. If a selected candidate is not able to conduct the fellowship at
NIAS for the full duration of the semester in question, the offer will be revoked.

Fellowship offers cannot be deferred to a future semester or future academic year.

Article 8 Use of generative-Al

1 Generative Al models are not considered authors or co-authors. Applicants are fully
responsible for any Al-output they include or incorporate in any part of their

application including the research project proposal, C.V., motivation and risk statement.

2 By completing an application, applicants acknowledge that they have reviewed and
verified any output generated by Al included in any part of their application and
required documents for issues of plagiarism, inaccuracy, bias, hallucinations, privacy,

integrity and copyright.

3 Applicants must respect national and international laws and guidelines when using

generative Al as well as the Netherlands Code of Conduct for Research Integrity and the

General Data Protection Regulation.

4 Applicants must disclose their use of generative Al in their application and reference it

in the list of references of their research proposal.


https://www.autoriteitpersoonsgegevens.nl/en/themes/basic-gdpr/gdpr-basics/the-gdpr-in-brief
https://www.knaw.nl/en/publications/netherlands-code-conduct-research-integrity
https://www.knaw.nl/en/publications/netherlands-code-conduct-research-integrity
https://www.knaw.nl/en/publications/netherlands-code-conduct-research-integrity

Article 9 Events beyond the parties’ control

1 In case of an event beyond the parties’ control, such as (but not limited to) a pandemic,
conflict or war, that makes it (temporarily) impossible for the successful candidate to
commence the Safe Haven Fellowship on time for the full duration of the semester in
question, the fellowship will be postponed to the following semester, in deviation of
Article 7, section 5 of these Regulations, pending the candidate’s ability to comply with
the obligations set forth in their Fellowship agreement for the new fellowship period. A
Safe Haven Fellowship can only be postponed once for a successful candidate in this

way.

2 In case of an event beyond the parties’ control that makes it (temporarily) impossible
for NIAS and/or the successful candidates to comply with obligations set forth in their
Fellowship Agreement after the fellowship has already commenced, an amended
agreement may be drafted by NIAS and signed by both parties at the discretion of the
NIAS director;

3 Such events include for instance (further) shutdown, work stoppage or work delay of
a governmental entity, service provider or other business necessary for the
performance of the terms of the Fellowship Agreement; (further) national or local
government orders, including but not limited to (further) travel restrictions; the
COVID-19 or other illness or required lockdown or quarantine of either NIAS-KNAW

or the Fellow;

4 Successful candidates who hold a fellowship during such an event, are exempt from

Article 2, section 1s.

Final Provisions
1 These Regulations were finalised by the Directorate of NIAS on 19-07-2026.

2 Inany situations not mentioned or covered by these Regulations, the Director of

NIAS will make the final decision.

Regulations - NIAS Selection Procedure Safe Haven Fellowships effective from 21 July 2026

Antoine Buyse
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